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[THE '[TAMIL NADU] CATERING ESTABLISRMLNTS Am,1958.] . 
[ ~ ~ ~ i i ~ e d  the assent of the President on the 1st July 1958 ; 

first published in the Fort St. George Gazette on the 
9th July 1958 (Asadha 18, 1880).] 

An ~ c t  to provide for the regulation of conditioos of 
c 

work in catering esta%lishmenls and for certain 
other purposes in the 3[State of Tamill Nqdu]. 

Wmm~ it ij expzdiezt to provide for :'2:. re-gist ion of 
conditions of w or?: in catzring establiC~msnt s and fur 
certain other purposes in the ''is !ate of Tamil Nadu]. 
~ f i  it ena:ted in the Ninth Year oft he 1tcr1ublic of India , 

as follows :- 

1. (I)  This Act bz called t h  'parnil Nadu] short title, 
Catering Establishcnents Act, 1958. 

(3 It extends to .the ivhvhole of the 3[Stnte of Tamil 
Nadu] . 

(3) (a) It shall come into force on 
State G~vexnment may, by notificati~r., appoint- 

' 

(i) in the City of Madrr;s ; 
., 4[(i-~) in the City of Madufdi as d<efined 

(9) of section 2 of the Madurai City Municipal Co 
~ct,1971~amilNaduAct15of1971)]; - 

,: + (ii) in all ~th6mr;nicipqlides c 
l[Tamil Nadu] District Municipalities 
. ~ ~ d ~ l  v of 1920), and under the Trava 
~ ~ ~ i ~ i ~ a l i t i ~ s  Act, 11 16 (Travancore Act 

T and * 

qhcsc  words were substituted,'for the wor 
Tan+l Nzdu Adaptation of Laws Order, 1969, as 
Tamil ~ l d u  Adaptation of Laws (Second Amecdn 1 

For Statomcnt of Objects i&i Ronsi,ns, see Fort 
~ ~ ~ p p  ~ ~ t ~ a ~ r ~ I i r . a i y ,  dated the 25th October 1957, 
pages 1 l@111 '.:. 

Thi3 A-C~ was to the added territories by se'ctio 
and t k  First Schcdul 2 to,. the -Tamil Nadu Added - Extcfision of Laws (NO. 2) Ad, 1961 (Tz 
repealing the corresl)onding law in force in t 

qhiq  exprcs.;ion was substituted for the 
Madras" by the Tamil xildu Adaptation of Laws 
.aplonde& liy the Tamil Nadu Adaptation of Laws ( 
merit) Order, 19690 

% 

4This item Was inserted by section 2(1) of 
Egtab\ishments (Amendment) Act, 1975 (Ta 

*amc into force on the 8th April 1959 i 
daU3e (a) of sub-section (3) of section 1. 
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\ -  

l[(ii i) in all areas within tho juc-i,djcljoll of- 

( ~ 4 )  pancllayats which ,Ire cliissified or deenled 
to have been cIassified as town panchayats under ihc 
Tamil Nadu Panchayats Act, 1958 (Tamil Nadu Act 
XXXV of 1958) including town panchayat s reconstit oted 
under that Act; and 

rr 
(11) townships constitutztl ul~dcr  section 4.A of the Tamil Nndo District Municipaiiiics Act, 1920 

(Tamil Nadii Act V 01' 1920), section 4 of* lhc T;rmil Nadu - 
Panchayats Act, 1958 (Etmil Nndo Acr XXXV of 1955), 

A 

2 ' the Mettur Township Act, 1WO ('Iamil Nadu Act XI of < 
.=-- + .  1940), the Cotlrtitllan~  owns ship Act, 1954 (Titmil ~ a d u  

"t > ' 

1.. 

Act XVI oi 5 nncl the .Bhi~\':lllib38~1- To~vnship Act, 
1954 iainil Nadu Acr XXV of 1954).] 

.: r ' ' r '  + 

(b) The Slate Government 111*iy, by notification, 
direct that this Act shall carp: into force in  ilny other area 
on such date as may b~ ~pccified in rt~ch ~ o ~ i l i ~ ~ ~ : , l t j , , ~ ~ .  

. . 
-. 

Y > 

&fintti&ns. 2.-In this Act, U,IICS< [I,, cofi,,,, 0; jlcr&iie ieqbilcs-- 
v r 

S a j-c.,[;lurant or c;mte 
01, rcln o r  inanaged by, ally soci 
w for the tilnc beiilg in force but' 

dbt a restaurant 'or cinteen ntt;lcJlcd lo, or r 
&'by, any cducnt ionnl jnsiitlll ion s] . 

7 
. , 

--- --- - - -  

# +  

se Was ~nbstituted f t~r  (he-orjginal cls:,re 
Tamil N:Mu catering Establishnlenip 
mil N;ldu Act 19 1975). 



l[(4) "e~~~ployoc" 111ca11s a pel-r 3n who11 y ol; 
pripcipally employcd directly or tl~rougl~ :!ny agency 
whether for. wages or not in, or . i l l  cor~necriun with thc 

- ,business.of, any catering establishment, but dqes r r t  
include a ix~ei~~bcr of the e1nploye.r'~ f:lmily ; 4 

(7) ~ I ~ ~ ~ ~ ~ ~ ~ ~ ' ~  ineala ill1 lonpcdor tpp~inicd under 
section 20 for the arcs ; 

~ 6 , ~ ~ i ~ t r ~ t i o n  certifi~atc9' in eaits a cert-ificate 
-of a caterir-g establishment ; + 



(13) "syrcnr! over" meails the period btween the 
CO~nlnoucelllent al:d thc ler~ni~lation of tllc of an employee on all:? day ; 

I 

I 

---'-- - *--- - -I.- -.. -- - -  .- 

--  - ----- - - ---* ------ . 



- 
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-. 
i - .  

ca&ring .@ iablishnlen ts . 7 83 . * .  
r -< - 

I--- .' ' , . , -.**-*; "t"" 

wnditibng specified 
. I 

s a t e~ i  ng cstaklishment existi hg , ' 

f&ce of t h i s ' ~ ~ c t ,  withiii thirty . 

ew cateri ng cstablishent,. ., 
ate of comcncement of . . - - 

I .i 

+. \ I  * 

. 
ecidi ng whet her -to grant ,. 2 

ate, rcga.,rdt to the 
- -  , : .; : 

'9 -5 '. . (a) the suitability of the place or premises which* . 
is proposed to be used as cateri ng estahli shmen t ; 

(b) the previous expericncc cf the employer ; 
(c) the fillancia1 resources of the employer 

: i ncludi llg fillailcia1 capacity tb beet the d.eniands arising. 
but of tbe provisions of the law for the ti nit' bd ng j n force 
relating t o  the welfare of labour ; 

(d)  whether the application is inauti bona fidc ' ,  

on behalf of the employer himself or benomi on 
behalf of any other person; . . , .  

(e) welfare .of the labour i 11 the locality and the 
interest of the public generally; and 

(f) such othcr matters as may be prescribed. . <, 

l ~ h i s  section was inserted by section 4 of the Tamil Nadu catering 
Bstablishmentz (Amendment) Act, 1975 (Tamil Nadu Act 29 cf ,.& 

4 
. * * ~ 

' asections ,4 a4d 4-A wsre substituted $or thc original section 4 
b$iection 5 of the Tamil Nlclu Catering Establishments (Amqndment) 1 .  

&t, 1975 ( T a d  Nadu Act 29 of 1975). - ..:.. 





- -  - 

------_. , 

... - - c .. . . *  

r reverse the order appealed 

X I  

J 
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I 

t ./ Ruroval of 6, Ail employer closi ng a catering establishment 
'ateliw shall, within ten days of his doing so, notify to the Ins- mkbtish nts 

t _ . fromthe pector i n  writing of such closure. The Inspector shall; 
. . . register. on- receiving iuch notice and on being satisfied about its 

. correctness, n:move such cateri ng establi shmenl; froh.1 the 
register cf catcri ng establi shmcnt and cancc 1 the rtgi s- 
tration certificate. . 

, . 

: , .  * ,+dy Daily horns &d 7. (1) No yeung person shall be required er allowed, to , 
g .. . .* pf work in work in any catering establishment for more than flw 

.> . atming hours in any day. . e * - . clstablish- 
ments. I - # 

3 

. . I  
(2) No other employee shall be required or allowed io , 

work in any catering establishment for more than 'nine 
I *. % -. ' 
I I < -  . 

hours in any day or for more than, forty-eight hours in . 
. any week : 

1 : . '  . 'provided that, subject to the payment of overtime 
wages, the total number of hgurs of work including overtime - 
shall not exceed tm hours in any day and the total number 
of hours of overtime work shall not exceed l[fifty-four 

17 

hours] in any quarter; 

2[l3xplanation I.-For the purposes of this sub-section, 
4 6 the expression quarter " means a period of ihree con- 

* 
' .  recutive months Legilming on 'F': ! r,t innunry, *lst April, 

1st July or 1 st Qctober of every year. 
% 

I Expfu)iutio~! I,?.--Where an employee is employed on a 
- # .  I 

date other than the 1st January, 1st. April, 1.st July or 
1st October, the uumber of hours of overtime work in 
any quarter sha.ll not exceed the number which bears to 
fifty-four the same proportion as the number of days durieg 
which the employee was employed in that quarter bears to 
the total number of days in the same quarter. 
. , 

Explanation IIl.-In calculaiillg thc number of 
hours of overtilnc work, any overtime work of*half an , 

hour or more shall be treated as one fu l l  hour's overtime 
work and any fraction of less than half an hour shall be 
omitted.] . 
--- - - ------.-----___ _ _ _ _  - - --- -.-" 

1 ~ h e s b  words wcrc substituted 1'01- I ile \a,l.rls '* fil'ty hyurs *' I, 
x 

section 7(1) oft he Tarn8I Nadu Cdtering Establishments ( ~ m e n ~ r n ~ ~ ~ r  
Act, 1975 (Tamil Nadti Act 29 of 1975). 

, 2 These explanations were added by section 7(2) of the Tamil Nadu 
Catering Establishments (Amendment) Act, 1975 (Tamil ~ a d u  
Act 29 of 1975). 
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8. Where an'emplo)se works in any catering establish- Extra wages - 
ment for more than nine hours in any day or fpr more than for overtirile 

work. forty-eight hours in any week, he shall; .in respect of such , 

overtime work, be '[entitled to twice the wages]: 

, 
* * 4 

f I 

9. The period of work of an employee each day shall Interval for 
be so fixed that he shall not have to work continaously for rest- 
more than five hours before he has had an interval fpr rest 
of at least half an hour. 

' i i 
10. The periods of work of an employee shall u~ l o  Spread over. :,I arranged that along with his intervals for rest they shall 

not spread over more than fourteen hours in aDy day : !'? 

* j 

Provided that the number of intervals for rest for an . 

employee in any day shall not exceed two. 

11. (1) Every employee shall be allowed in each week Holidays . .  
a h ~ l i d a y o f o n c ~ h ~ l c d a y .  

(2) Every employee shall b- allowed in each calendar I 

year a holiday of one whole day on Stthe 26th January, 
the 1st May, the 15th August and the 2nd October] and 
five hoiidays each of one whole day for such festivals as ' 
the Inspector may, in cotlsultation with the employer and 
the employees, speclfy in respect of any catering establish- 
ment. ' 

(3) (a) Notwithstanding any coritract to the contrary, 
no deduction shall be made from the wages of any emp!oyee 
on account of any holiday allowedto himunder sub-section 

- 

(1) or sub-section (2). .t , - - -- . - ___ --- _ -.-- 
. . 

1 These words "were substituted for. the words '' en t i t  lzd to wages 
at twice t he ordinary ratc of wages " by section 8(1) oft he Tamil Nadu 
Catering Establishments (An- endment) Act, 1975 (Tamil Nadu Act 29 
of 1975). 

2 Thc explannt ion to  scct ion 8 was omitted by sect ion 8 (2) of 
the Tamil Nadu Catering Iistablishments (Amendment) Act, 1975 
(Tamil Nadu Act 29 of 1975). 

Those words, figures and letters were substituted for the words 
figures and letters "the 26th January and the 15th August " by 
sect ion 9(1) oft he Tamil Nidu Catering Establishments j * 

(Amenbent) ' 

Act, 1975 (Tamil Nadu Act 29 of 1975). - 
. .  : I  7 .  . c s r +  ' 4 

125-3-SOA 
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(b) Every employee shall be paid wages a[* * * ] 
each of the holidays allowed to him unde~ sub-section. 

3[(4) (a) Notwithstaading anything contained in sub- 
I section (2), any employee may be required by the employer 

to work on any holiday allowed under that sub-section, if 
the employe$ has, not less than twenty-four hours before 
such holiday,- 

(i) served in the prescribed manner qn the 
.employe a notice it, writing renrlirin~ him to work as 
aforeqib ; and 

(ii) sent f o  the Inspector and exhibited in the 
premises of the caiering establishme~t a copy of  such 
notice. 

'I 

'[ (b) Where an employee works on any holiday 
allowed under sub-section (2), be shall, at his option, be 
entitled to- 

(i) twico the wages for such day, or 
(ii) wages for such day and to avail himself 

of a substituted holiday with wages on one of the three 
days immediately before or after the day on which he so 
works.] 

1 The expression '' at the ordinary rates of wages as defined in the 
Explanation to section 8 " was omitted by sect ion 9 (2) of the Tamil 

I 
Nadu Catering Est ablishmci~ts (Amendment) Act, 1975 (Tamil Nadu 
Act 29 of 1975). 

a This subsection was substituted for the original sub-section (4) 
by sect ion 2 of: qe Tamil Nadu Catering Establishments (Amendment) 
Act, 1961 (Tamil hadu Act 42 of 1961). 

8 This clause was substit r lted by section 9 (3) of the Tamil Nadu 
Catering Establishments (Amendment) Act, 1975 (Tamil Nadu 1! ct 21) 
of 1975) for the following clause (b), which was subst itutcd by section 
2(4) of the Tamil Nadu Caterllig i?stablishments (Amendment) Act, 
;961 (Tamil Nadu Act 42 of 1961) ;- 

"(b) Where an employee works on any holiday allowed under 
subsection (2), he shall, at 1.is optio~,, be a t  it  led- 

.. (i) to wages at twice the ordinary rate of wages as defined , 

in the Explanation t o  'section 8 for such day, or 
. (ii) to wages at the ordiLlary rate of wages defined as aforesaid. 

for such day and t o  avail hirnqelf of a substituted holiday with wages 
OP any other day." 

- 
r-CC - -. - - 
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Not ice of l[l 1 -A. (1) - There shall be correctly maintained of and displayed in every catering establishent a ,,t, 
notice of periods of work in such form and in such manner 
as may be prescribed showing clearly for everyday the . 

periods during which employees may be gequired to work. 

(2) No employee shall, be allbwed or required to 
work in any catering establishment otherwise than in 
accordance with the notice of perioxs of work displayed . 
under sub-section (1). 

I 

(3) Every employer shall send to the lnspecto~ and 
display in the catering establishment, a statement showing 
the holidays allowed in each calendar year under section 
11, in such form, within such time and in such manner as 
may be prescribed.] . . 

12. (1) Every employee who has worked for a period Lehve'witb 
of not less than 240 days in a catering establishment during *apes. 
a calendar year shall be allowed in the subsequent calendar 
year, leave with wages for a number of days calculated- 

(i). in the case of an adult, at the rite of one day for 
every 20 days of work performed by him during tbe previous 
calendar year ; 

(ii) in the case of a young person, at the rate- of 
one day for evepy 15 days of work performed by him . . during 
the previous calendar year. 

Explanation 1 .-The leave admissible under this 
sub-section shall be exclusive'of all holidays whether 
occurring during or at the beginning or at the end of the 
period of leave. 

Explanation 2.-For the purpose of this sub-sertion- 

(a) any days of lay off,' by.  agreement or contract 
or as aermitted under the Standing Orders of the catering -- -.. 
establi'shrnent concerned ; 

(b) in the case of a female employee authorised 
absence for maternity purposes for any number of days 
not exceeding twelve weeks : and. - 

i  his sect ion was inserted by section 10 oft he Tamil Nadu Catering 
Bstablishnient s (Amendment) Act, 1975 (Tamil Nadu Act 29 of 197s) 



I. -----. " tiCC 

, .) (c)  the Ie~vc earned in the year prior to that in 
which the leave is ei~joyed,,  

& 

, % rhall be deemed to ;ie days on wllich tlic employee , has 
worked for the purpose of cornput~tio~l of the period of. 
240 days but not for earning leave. 

,- 
r[tl-A) Every eemployct: sliall also be allowed in each calendar year leave with wages For a period nc-t 

exceeding twclve days at the rate of one day for every 
month on the ground of any sickness incurred or accident 
sustained by him.] 

I . 
' (2) An employee ~ ~ O S O  service commences otherwise than on the first daj. of January shall be ontitled tq leave 

"Icuhted ;~ccordance with suh-section (I) ,  if he has 
, worked fat two-thirds of thetotal numbor of days in the 

~mainder  of the cabndc-r year. 

(3) If an cnlplo).~u: is discharged 01. dislnisscd from 
service dwing the courra of the year, ha shall he cntjtledto 
leave with wages at the rate laid down in sub-roctioq ( I )  
even if he worlicd for t JIG ollliro period spocificd in 
sub-seetior ( ( ) sub-SCCUO~ (2) on titling llinl to earn leave, 

(4) In calculating luave under tl~is section, any f'ction 
of leave of half' a day OF more shall be treated as on. full 
day's leave and any fraction of less than half a day shall be 
omitted. 

' (5)  If an alnployru docs n ~ t  in any calender year tak: 
the whole of the leave lillowed to hiln under sub-sectjc,n . 

(1) or sub-section (21, :id the case *oroy be, ally ic;lyc not taten 
by him shall bo nddcd t,.) the leave to bb a 11 ~ w c d  to hiiu in 
the succeeding calender year : 

Provided that the total number o f  days of leave that ' 

. may be. carried forward to a succeeding ye;~r sh;lil not 
ended 2(forty in the case of an adult G r  fifty] in the case of 

. - a young person. 
* 

- -- -- -. -----...-___ - --- -- ' Thisiub-syfinn was iincrtrd by see( jail 1 J (1) o f f h e  ~ ~ ~ i l  Nrdu 
C a ~ ~ 0 n g E ~ t a b l ~ s ~ m ~ 1 ~ l r ( A m c 1 1 l i m c n t ) ~ ~ ~ , ~ ~ 7 j ~ ~ ~ ~ i ~ ~ ~ ~ ~ ~ ~ ~ ~ ~  
of 1975). . * 

. . 
4 a These wards were c u t  .;tiirltcd fort jlc words 6 4  fJ;jrty in the c:.se of . . a* adult or forty '' by section i I (2) the Tamil ~ ~ d , ~  Catering 

;tr . . Establishments (Amendml:nt) . ~ c t ,  1 9 7 $ ' ( ~ ~ ~ i l  N~ rr::: Act 29 of 1975). 
" 2  " 1  + 

6.- . 
C % 

a-4 r . 
,?&-, *; 1 A- 
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(6) An application by an employee for the wliole or > ' 

ny portion of the leave allowed undep sub-section (1) or 
sub-section (2), shall be in writing and okdinarily be made 

vance of the date on which .e he ujisfies his 
I 

loyment of an employee who is entitled 
b-section (1) or sub-section (2) ,'as the case. 
nated by the employer before he has taken 

esentire leave to which he is entitled or if having applied 
r leave he has not been granted such leave or if the 11. 

employee quits his employment before he has taken :he i 

leave, the employer shall pay him the amourit payable 
p 

under section 13 in respect ~f thc ?-avo not taken and , . 
such paymant -skll be made, where the employment 
of the employee is terininiited by tht; employer, before the 
expiry of the second working day after s~ich termination - 
and where the employee quits his employment, on or 
:;fore the next pay day. 

2 
$.,-. . 

1:. 
1[(7-A) If an employee who is entitled to leave under . Y: 

? sub-section (1-A) is discharged by the employer when he is 1 
sick. or suffering from the result ofsan accident, or if the 
employee. quits his employment during such period, the F-. employer shall' pay him the amount .payable under this:: 

$- Act in respect of the period of leave to which he was 
entitled at the time of ~ u c h  discharge or quitting-in addition 

;. to the amount,-if any, payable to him under a sub-section$* - 
' (7) and\such .payment shall be made, where the employe6 a 

i. is discharged by <the employer, before the expiry of the i . 
, 

second working day after such discharge and whe: e the 
quits his employment,' on, ,or before the next +: , 

pay day.] . * .  

p* . t 
$" 

(8) 'The leave not availed of by an employee shall not I 
bbe +. , taken into considemtion in computing the .period of 

any notice required to be given before discharge or dismissal. . 
\ 

. , 
i 

I !* * . ii u 
5 '  

__II 
.- . I - 

2 b IThis sub-sect ion was inserted by sect ion 11 (3) oft  he Tamil Nadu . . "1 
@* * . Catering Bstablishment s ( Anlendmmt ) Act,, 1975 (Tamil Nadu Act , b 

29 of 1975). . . i 
< .  

, t . .  , 6% 
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wag? s dorin 13. For the leave allowed to him under section 12 an 
1 eavz employee shall be paid a$ a rat 

of his total full time3[wagesJ for th 
I ed during the month immediate 

exclusive of any o v d m e  wages 

Payment In 14. An employee who. has been granted lwve for a 
advance in eriod exceeding four days shall, before his leave begins, 

certain caseso l o  paid the wagus due for the period of the leave allowad. 

Dresses 'to be a[14-A. Every employer shall supply free of cost to the 
supplied by different classes of employees ip his catering establishment, 

cmploycr. such number and type of dressess, and at such intervals, 
as may be prescribed.] 

Mode of 15. Any wages required to be paid by an employer but, 
recovery oi not paid by lhm shall be recoverable as delayed wages 

unpaid u n h  the provisions of the Paylneut of Wages Act, 1936 
yes* (Centpal Act IV of  1936). 

~pplication 16, (1) Notwithstanding anything contained in the 
Paym Paymend of Wages Acb, 1936 (Central Act IV of 1936) 

b 
Of (heminaflsr in this section referred to as the said Act) Wages Act, 

1936, to the .State Govetnment may, 
caterinssubject to the provisions of s ' 

or any of the provisionis there 
$ 

" 6 <. 

, merits* under shrill apply . to all or any class of  employm8 
\ 

. . . . ca,terlng establishments to which this Act applies. 
.I 

(2) -On the application 
said Act to any catering establi 

- (I), the Inspector appointed und 
to be the Inspector for the purpose of the enfo 
of the provisions of the said Act within the local 
his ++ jurisdiction. 

I - 
r +  $ 1 This word was substituted for the word " earnings 3y 

,< \ ~ 12(1) of the Tamil Nadu Catering Establishments (A 
. Act,.1975 (Tamil Nadu Act 29 of 1975). 

a The Words " and bonds but in 
the cash'equivaient oft he meals and 
free of charge " were omitted by sec 
Catering Establishment s (Amendment 
29 of 1975). 
' .  

3   his section wasinserted b sectio K ]BS t ablishment s (Amendmcut ) c t ,197 

_ I___ __..--m. --,- - 
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(3) The State Government may, by like notification, 
cancel or vary any notification issued under sub-section 
(0, F 

11 

rC 

17. No child shall be. required or allowed to work in Prohibition 
any catering establishment. . 

4 

18. No woman or young person shall ' 

allowed to work whether -as an employe 
in any catering establishment between th 
and 5 a.m. persons * I  

during 
night. I 

I:! , 19. (1) No employer shall dispense with the services of Notice of : 
an employee employed.l[for a period of not less than one discharge disrn~ssal. Or 

I:! 

hundred and twenty days during a period of six months,] ii d h  

except for .a reasonable cause and without giving such b t 

/ 1 

employee at least one month's notice or wages in lieu of :i +; 

such notice;provided however that such notice shall not be ' I , ;  

necessary where the services of such employee are dis- 
pensed with on a charge of miscond~ict supported by L 

satisfactory evidence recorded at an inquiry held for the 
purpose. 

(2) (a) Any ' employec - discfiarged, dismissed or re- ! 

trenched may appeal tob such authority and within such 
time and in such manner as may be prescribed either on the 
ground that there was no .reasonable cause for dispensing 
with his services or on the ground that he had not been 
guilty of misconduct as held by the enlployer or on the 
wound that the e;wplo!~cr did not retrench him in good ' 
b 

faith. 

'[(aa) The appellate authority may, if it considers 
that any document or the testimony of any person is 
relevant or necessxy fee *hr: dirch~rge of its duties under 
this Act as appellate authority, call for and inspect such 
document or summon and examine such person. For the 
aforesaid purposes, it shall have the same powers as are 

--- 
1 These words were subst it  utcd for the words cont inuously for a. 

period of not less than six months " by sect ion I4 oft hc Tamil Nadu 
Cat cring Establishments (Amendment) Act, 1975 (Tamil Nadu Act 29 
of 1975). , 

2 This clause was inserted by sect ion 2 oft he Tamil ~ a d i i  Catering . 
stablishments (Amendment) Act, 1979 (Tamil Wadu Act 29 of 

y9791. 

- - 



vested in a Civil Court while trying a sclit. under the Code 
of Civil Procedure, 1908 (Central Act V of i 908), in respect 
of the follb.. i*?g matters, namely :- 

(i) summoning and enforcing the at tendance of 
any person and examining him 011 oath ; 

(ii) compelling the productioll of' tlocun~ents : 

. (iii) issuing c~l~lmissions for exalnination of wit. 
. - nesses.] 

(b) The appellate authority, may, after giving 
notice in the prcscribeil manner to th: employer and the 
employee, dismiss the appeal or direct the reinstatement 
of the employee with or without wagcs for the period he 
was kept out of employ~nent or direct payment of compensa, 
tion without reinstatenlent or grant such other relief,as it 
deem$ fit in the circumstances of the case. , 

(3) The decision of the appellate authority shall be 
final and binding on both the parties, not be liable to be 
questioned in any Court of Law -and be given effect to 
within such time as may be specified in tht order of the 
appellate authority. . 

~ p p ~ i ~ t m ~ ~  20. (1) The ~ t a t e  Government may by notification, 
rnspe appoint such perso~~s or such class of persons as they think 

- tors. fit to be Inspectors for the purposes of this Act within such 
local limih as the State Governmznt may specify. . " .  

-1 
* .  I I 

.' . 
e . . - .  . (2) Every Inspector shall be deemed to be a public 
. a - servant within the meaning of section 21 of the Indialf 

,Pepal Code (Central Act XLV of 1860). 

: '. 

Powers and * 21; Subject to any rules 131ade by the State C;ovcrnment 
'auties ~ f i o  this behalf, an Inspectar may, within the local limits . tnspect ors. , for which he is appointed,- 

(a) enter, at all reasonable ti~nes and with such assis- . 
tants, if any, who are percons in the service of the Govern- 
ment or of any local authority as he thil~ks fit to take with 
him, any place which is, or whtch 1;: 1. . - .  ::;fit=* ; ,  tclieve, 
is a catering establishn~er~! : '1 



". 
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(b) make such examination of the premises and of 
any prescribed registers, records and notices and take on 
the spot or elsewhere the evidence of such person a s  -he . ,, . 

may deem necessary, for cafrying out the purposes of this 
I 

e 
I .  8 

I 
. , 

z[(bb) 'seize or take copies of such registers, records, \ A 

or notices or pcjrtions thereof as he may consider necessary 
in respect of an offence under this Act which he has- reason 
to believe has been committed by an employer, and shall * ...f 
give the employer a receipt for the same. The registers, 
records or notices orsportions therebf so seized shall .be 
retained by the Inspector only for so long as may be nece- 

Y 

ssary for their examination and for any inquiry or 
proceeding under this Act: 

Provided that such registers, records or notices 'oi 
portions thereof shall not be retained for more than thirty - - days,at a timr'except with the permission of the next higher 
authority ; and] 4 

(c) exercise such other powers as may be necessary for 
carrying out the purposes of this Act : 

provided that no one shall be required under this 
section. to answer any question or give any evidence tending , 

to . incriminate himself. 

22. Every ernployer shall, o n  demand, produce for Employer 
inspection of an Ilispcctor, all registers, rccotbds and notices to produce 

registers, 
required to be kept under and for the purposes of this Act. ,,,,,ns, 

4 . etc., for 
23. 3[(1) Any employer who contravenes any of the Inspect ion 

Penalties. 
provisions of sections 3A, 4, 5, 6,  7, 9, 10, 1 1, 1 1 A, 12 and 
14A or fails to pay wages or compensation in accordance 
with any order of the appellate authority, p ~ - ~ p d  under 
clause (b) of sub-section (2) of section 19 shall, on conviction 

- 
1 The word "and" was omitted by the section 15  (i) of the 

Tamil . Nadu Catering Establishments (Amendment) Act, 1975 
(Tamil Nadu Act 29 of 1975). 
' ~his'clause was inserted by sect ion 15  *(ii) of the ~ a r n i l  

Nadu Catering Establishmel~ts (Amendment) Act, 1975 (Tamil Nadu 
Act 29 of 1975). 

8 This sub-&clion was substituted fcr the original sub-section 
( I \  by section 16 (1) of the Tamil Nadu Catering Bstablishfients . 
(Amendment) Adt, 1975 (Tamil Nadu Act 29 of 1975). 

I 

1 %  
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I *  be punishable witb finewhich, for a first oEence, shall not 
@ be'less than fifty rupees, or more than one hundred and fifty . 

I rupeds, for a second offence shall not be less than one 
I ,  

4 * 
hundred and fifty rupees or more thaa two hnndred and I . fiftyrupees and for a third or &ny sabsequertt offence shall not 

, be less than two hundred and fifty rupees or with imprison.. 
'., ment which may extend to three months, or with both,] 

i 

1 : ; ; .  
, (2) (a) Any employer who fails to reinstate an emplyel 

-9 *, 
in, accordance a ith any order of the ;ppellate authority 

. > I .: . - 0 .  

*$,. ,: * . 
passed, under cluise (b) of sub-section(2) of section 19 shall, 

1 J?;.. ' . on conviction, be punishable with fine which may extend 
, 

. , to . bne hundred rupees. I ;.,' .I ' I . . ;<::,., . 
I : ; $ : : . +  i re  . . (b) Any employer, who after having been convicted 

--. 1 .' X 

under clause (a),continues to fail to reinstate an employee 
#. p in accordance with the order mentioned in that clause shall,. 
. - on conviction, be punishable for each day after the previous 

date of conviction, drlting which he continues so to 'offend, 
!. with fine which may extend tg twenty rupees. 

(c) Any Court trying an offence punishable under 
this sub-section may direct that the wlmle or any part of the 
fine realised from the accused shall be paid by way of 
compensation to the perso3 who, in its opinion, has been 
injured by such failure. 

1[(2-A) Whoever fails to produce e n  demand by 
an Inspector, any register, record or other document in his 
custody kept in pursuance of this Act or of any rules made 

* thereunder or conceals or prevents any employee in a 
catering establishment fro in a,,,,A ;itL; be ?ore. or being 
examined by an Inspuctor shall, on conviction,be punisha- 
ble with imprison~e:~t for a term whish may extend to 
three months or with fine which may extend to five hundred 
rupees or with both.] 

. , 

(3) Whoever contravenes any other provision of this 
Act or any of the rules made under this Act shall, on con- . 

. viction, be punishable with fine which may extend to fifty 
rupees. 

I -- 
1 This sub-section was inserted by sect ion I h(2) of i he Tamil 

Nadu Catering Establishments [Amendment) Act, 1975 (Tamil Nadu 
~ c t  29 of 1975). 

* -. - -.. -- 
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(4) l[Any amount required to be paid by an employer b E L *  

under clause (b) of su -section (2) of section 19 but not 
paid by him shall be recoverable as delayed wages under the 
provisions of the Payment of Wages Act, 1936 (Central 
Act IV of 1936). I 

@ 1 . #  
2[(5;  Whenever an employer is convicted for contra- 

vention of section 3A, the Colrrt shall in addition to any 
fine which may be imposed for such contravention, regover . 
summarily and pay over to the Inspector the amount of 
the fee charageable for the grant, or renewal of the registra- 
tion certificate,as the case may be, and may in its discretion 
also recover summarily and pay over to the 1nspf:ctor such 
amount, if any, as it may fix as the costs of the prosecution. 

(6) (a) Where an smpl nypr ; s convicted of :in offence 
punishable under this Act, the Court may in addition to 
awarding any punishment by order in writing require him 
within a period specified\ in the order (which the Cout  
may, if it thinks fit and on application in such behalf 
Prom time to time extend) to take suchmeasures as may be 

: so specified fos remedying the matters in respect of which 
the offence was committed. 

(b) Where an order is made under clause (a), the 
employer shall not be liable for punishment under this Act - in respect of the continuation of the offence during the 

' period or extended period, 'if any, allowed. by the Court, 
. but if on tkie expiry of such period or extended period, as 

the' case may be, the order.of the Court has not been fully 
complied with the employer shall be deemed to have corn- 

: mitted a furt&er offence and may be sentenced therefor 
by 4he Court to undergo imprisonment for a term which 

: may extend to three months or to pay a fine which may 
* extend to fifty rupees for every day after such expiry on 

which the order 'has not been complied with or both to 
undergo such imprisonment an& to pay such fine as afore- 

' ' said.] 

24. (1) No court.shal1 take cognizance of ar.y offence Procedurt?, 
under this Act or any rule made thereunder except on a - 1 
complaint made by, or with the previous sanction in 
vyriting of, an Inspectof. . 

[These words were substituted for the words "Any corn '. 
sat ion '' by sect ion 16 (3) ofthe Tamil Nadu Catering Establishmen s - (Amendment) Act, 1975 (Tamil Nadu Act 29 of 1975). 

"1 + 
2 These sub-sections were added by section 16 (4) of the Tamil 

f idu  Catering Establishments (Amedndment) Act, 1975 (Tamil Nadu' 
Act 29 of 1975). 
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. - 
(2) -NO tour t inferior t o  tbai atof a presidency Magis. 

%.trite* or a Ma gistrate of the Second Class* shall try any 
. offence punishable under this Act or any rule made there- . 

:uqder. 
I a 

, . Limitation 25. NO court shall take cognizance of an offence punisha- * 
y. t' 7 . .  .' . 

:A \ ofprosecu- bIe under this Act or any rule made thereunder unless 
$+: .*. - tion, the complaint is made within six months from .tho date 
$,4;!*, ",' 
p'9t .+. . , - , !  '.on:Which the offellce is alleged to have been committbd 
@#& %*> i.Y 
+ a ; . .  . , ,  

, .*or within six months from the date of its comingto the 
3 " '  

4 .. . co knowledge of the Inspector; whichever is later. 
. + " .  . . , 

;. Opusasto t : 26. (1) When any question arises under this Act 
, 

age. 'whether any person is under a certain age or n.ot, the . 

'. - burden shall be on the employer concerned to prove that . 
such person is not under such age. 

- . (2) A declaration by a Gov~rnment medical officer 
not below t he rank ol'a Civil Assisra~lt Sui gcon that he has 
pe~sonally examined a person cmp1oy:d anti belives him to 

. . beunder t he age stated in such dtcla~ ation shall, tor the 
purposes or this Act and t hc rulcs matit t hereunder, be 
admissible as cvidcncc o f  the ape o f t  ha! person. 

Saving o f  27. (1) Notlling contdnr.l i n  1 4ct qhaltaffect any 
certain rights or privilcgcs which an cnlploycc i n , ~ n y  catering es- 

dghts and tablishment is e n ~ i ~ l e d  10 on the darcthisAct comes into privilkges, 
forcesunder any ~ ~ t h - r  law,contract, custom or usage appli- 
oable to such catering est ablishmc n t or any award, settle-. 
m n t  or agreelwn! binding on the employer and the 

. employee in such cat\ I ing est ablishnlcnt , i~ such rights or 
' 

privileges arc morc j'avcx.aable to him t han those to which 
he would tSc entitlccf under this A..ct, 

(2) If any quest io u arises whctl~cr the 1 ight s or privi- 
? ' 

leges aforesaid arb ntore favourable to i l i i  employee than 
I those to which hc wcrufd be cntitlecl under this Act or 

whether all or any cf t he provisions of this Act apply to a 
catering establishment or to a person employed therein,' . it shall be decided by the Commissioner of Labour and 

" 1  . his decision thcrcon shall be final and 11c)t 5c liable to bc 
questioned in any C'oui-t of Law. 

---.- 
.* According to clntises (b) and (c)  of sub-sect ion (3) of section 3 

of tho Code of Crimi:?al Procedure, 1973 (Centml Act 2 of 1974). 
which came into rorcc 0 1 1  ho 1st April 1971, any mference to a Magis- 
trate oft he second class shall be construed as n referunce to a Judicial 
Magistrate of the Sccuiid class and any reference to a Presideow 
Magistrate shall be construed as a r.eference to a Metropolitan 
Magistrat - 

* -- -- -, 

'S/$ 
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.28. No suit, proseculic~n or other legal proceedings shall Indemnity. 
lie against any, person for anythi~lg which is in gocd faith 
d6ne or intended . . to be done under this Act. 

29. (1) The State Government may l[ * * *], make. Power to  
.rules for the purpose of carrying into effect -C the provisions make rules. 
of this Act. 

(2) In particular and without prejodicc to the 
. generality c the foregoing power, such rules may 

provide for- 

(a) allmatters expressly required or allovxd by ibis 
c to be prescribed ; 

2[ (aa)  the terms and conditions suhjr*:r rG which a 
registration certificate .may be granted 01 I cnryl c u1rL.r . 
this Act and the fees to be paid for the gt ant or rcnewal 
of sukh registration certificate ; ] 

. (b) the registers and recolds to bc ma.inlainci ina  
~minat ion by cateGng establishment for the PUI poses cf ex1. 

Inspectors and of securing compliance with i he proviaicn: ' 

of {his AC t ; , 

(c) the form of notices to be exhibited in the pre- 
I. ; 

.mises of the catering establisbmetlt by the emloyc~ and 
I *i ( 

the manner of exhibiting such notices ; j 4p.i 
" f  ' !!4 . . 

(d )  the manner in whioh the cash equivalent of the 
meals and tiffiin supplicd to employees free of charge is to 
be computed ; 

, . ' 9  

(e)  matters relating to the health of employees in, 
and t l ~ e  sanitntio~~ of, a catering e~tablishmet~t . 

_ _ _ _ C ~ - - - - -  

-. t ) 
1 i 

1  he words. L L  by notificatibn " were omittc:l by section 3 (i) of 
the Tamil Nadu Catering Bst ablishments (Amendment ) Act, 1961 
(Tamil Nadu Act 42 0s 1961). 

- ' 
C 

2  his dause was inserted Sy sect ion 17 (1 )  of the Tamil Nadu 
at ~ i n p  Btablisbmen t s (Amendment) Act. 1 97 5 (Tamil Nadu Acl ! 
29 of 1975). ; 
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2 ~ 4  . 2 A: 7,: , .. 
-,- I. + . - *I[() (a) Allrukcs made under this Act shall be . 

*, ,* 

b$. . ? ' .  , 
published in thea[Tami! Nadu Government Gazette! and, ' 

. . : unless tbby-are expressed to come into force on a partacular * . - 
' I  - ' 

1 
. . , day, shall come into force on the day on which they are so 

; (- 

,. . , 
, b 

I . +.I ' published. 
(b) All notifications issued under t hl s ACI , &hall 

. . unless they are expressed to come inro hrcr on a pal ~icular 
day, corn into force on the day on which t h ~ y  are publi- 
.shed. 

(4) E v ~ r y  rule made or notification issucd under this 
Act shall, as soon as possibla, &L.T !* :. ~ l d e  or issued, be 

- . placed on the table of both Houses of the Legislature,and 
if before the expiry of the session in which it is so placed ' - 
or the next session, b ~t h Houses agree in making any modi- 
fication in any such rule or notification or both Houses, 
agree that the rule or l~otification should not be made or 
issued, the rule or n~tifictttion shall thereafter have effect 
only in such modified form or be of no effect, as the ' cask 
maybe,so however,that any suchmodificafionor annulmen t 
shall be without prejudice t 0. the validity of an yt hing pre- 
viously done under that rule or notification .] 

I .  

Ceiain 30. On and from the date of the commencement of this 
enactments Act, the Weakly Holidays Act. 1942 (Central Act XVIII of 

not to 1943, t he Factori cs Act, 1948, (Centr.? l Act LXIIl of 1948) 
'pp'yWto catering and thr $Famil Ntdu] Shops and Establishments Act, 

est ab'lisb 1947 s ~ a m i l  Nadu] Act XXXVI of 1947, shall not apply 
ments. to catering establishments : 

Provided that anything done und ~s the said enactments 
which could have been done und t r  this Act if it h~,ci been) in 
forcaat th;relsvnnt timt-vhfiflbcdt.emad to IrWa been done 
under this Act. , 

e-. " ' - - -1.11 .--LI-..C.I* 

r These subsections were substituted for the original sub-~ect ions 
(3) and (4) by section 3(ii) oft he Tomil Nadu Catering Establishments 
(Amendment)Act, 1961 (Tamil Padv Act 42 of 1961). 

3 This expression was substituted for the expression " Fort st. 
George Gazette " b~.section 17 (2) of the Tamil Nadu Catering Bsta. 
blishments (Amendment) Act, 1975 (Tamil Nadu Act 29 of 

3 These Words were substituted for the word Madras by . 
Tamil Nadu Adaptation af Laws Order, 1969, as amended by 
'lramii Nadu Adapt at ion of Laws (Secoa d Amcadmen t) Order, 1 

% 

-. - " -  

*C - - -------,+- 



TAMIL NADU GOVERNMENT GAZETTE EXTRAORDINARY 143 

The following Act of the Tamil Nadu Legislative Assembly received the ass'ent of 
1 ,  the Governor on  the 3rd December 2000 and is herebv published for general 

A C T  No. 43 OF 2000. 

An act further to c~menci the Tclmil Nadu Catering Estnblishntetlts Act, 1958. 
F"' 
F BI i t  enacted by the Legislative Asscnibly of the Slate of Tamil Nadu In the Fifty-first 

Year of the Kepubl~c of I n d ~ a  as follows:-- 

1 .  ( 1 )  T h ~ s  Act may be called the Tamil Nadu C a t e i ~ n g  Establ~shments '.;holtt~[lcantl 

(Anieiidn~ent) Act, 2000. conl~nc~icc- 
mcnt 

(2 )  It shall come into force on such date as the State Government may, by 
not~f icat~on,  appoint. 

2. After section 23 of the Tamil Nadu Catering Establishn~e~its Ac . 1958 the insettlon 0 1  ncw 

following sectlon shall be Inserted, namely.- \ectlon 
21-A 

"23-A. Cotnpout~tiirlg of offeilce.s.- ( I )  Any offence pun~shable under sub- 
sections ( I ) ,  (2-A) and (3) of sectlon 23 may, e ~ t h e r  before or after the ~nst~tut lon of the 
prosecution, be compounded by the Commissioner of Labour or such other officer as 
may be authorised in this behalf by the Comm~ss~oner  of Labour, on payment, for c r e d ~ t  
to the State Government, of such sum as the Commiss~oner of Labour or such other 
officer may specify: 

Provided that such sum shall not, in any case, exceed the max muni amount of 
fine which may be imposed under this Act for the offence so compo\~nded. 

(2) Sub-section (1)  shall apply for the first and any subsequer t offence. i 
(3) Where an offence has been compounded under sub-section ( 

or further proceeding, as the case may be, shall be taken against the 
of the offence so compounded and the offender, if in custody, 
forthwith. 

(4 )  No offence punishable under t h ~ s  Act shall be conlpounded except as 
provided by this section.". 

(By order of the Governor) 

K. PAK'THASARATHY, 
Sc.c i.cJtlri:\  to Go\ler'rinrc~trt. 

Ltr,v Dc>p(~~'ttn~'t~t.  
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